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Abstract
This literature research aims to analyze the effect of stress management
on work productivity through a systematic investigation of various
existing literature, studies and research. Drawing on theories of human
resource management, occupational health, as well as principles of
organizational psychology, this study explores how stress impacts
individuals in the workplace and how effective stress management
practices can be an important tool for improving job performance and
satisfaction. Using literature investigation methods, this study collects
and analyzes data from various previous research sources including
journal articles, books and research databases. The results of the analysis
show that work stress has a negative impact on individual work
productivity, causing decreased performance, low job satisfaction, and
mental and physical health problems. On the other hand, implementing
stress management such as relaxation techniques, mindfulness training,
social support, and improving communication has proven effective in
reducing stress levels. Furthermore, the study found that policies and
programs designed to manage workplace stress not only increase work
productivity but also bring additional benefits such as increased
employee loyalty, job satisfaction, and overall employee well-being. This
research provides valuable insights for corporate leaders, human
resources practitioners, and policy makers about the importance of
effective stress management strategies to increase work productivity.
The implications of these findings suggest that investing in stress
management programs is a profitable investment for improving
operational efficiency and strengthening overall organizational health.
Keywords: Stress Management, Work Productivity, Performance, Job
Satisfaction

INTRODUCTION

Work stress is one of the critical issues faced by employees and
organizations throughout the world. In general, work stress can be defined as
a physical and emotional response that occurs when there is a mismatch
between job demands and employee abilities, resources or needs. This
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response not only affects individual well-being but can also affect work
productivity and efficiency (Enzelina et al., 2024). In the era of globalization
and intense competition, pressure to meet targets, maintain performance,
and adapt to changes in the work environment often triggers work stress
(Briones, 2023).

The influence of work stress on the world of work is very significant. In
the long term, work stress can cause various mental and physical health
problems, such as depression, anxiety, heart disease and hypertension. This
not only harms employees personally but also has a negative impact on
company operations (Holistika, 2024). For example, employees frequently
taking sick leave can disrupt the smooth running of work and reduce
organizational productivity levels. Therefore, a deep understanding of work
stress and how to manage it is very important to improve individual
performance and organizational health.

In addition, work stress management is relevant not only for increasing
productivity but also in building a positive and supportive work environment.
Organizations that successfully identify sources of stress and implement
effective stress management strategies will help employees feel more valued
and supported. This is not only beneficial in terms of better employee
retention, but also in building the company's reputation as a healthy and
supportive workplace (Jean & Siregar, 2022). In the long term, good stress
management initiatives will improve employee well-being and significantly
contribute to the overall success and sustainability of the organization
(Ekaputri & Riyanto, 2022).

Job stress can affect individual productivity dramatically. When
employees experience stress, they may experience decreased concentration,
suboptimal memory, and difficulty in making decisions. Chronic stress can
even reduce a person's cognitive abilities. As a result, employees tend to make
more work errors, are slow in completing tasks, and have difficulty dealing
with problems that they can usually overcome (Kuncoroyekti & Yuniawan,
2024). This effect not only hinders daily job performance but can also reduce
his ability to contribute to more complex and creative projects that require
higher-level thinking.

Apart from that, work stress can also affect employee motivation.
Continuous stress often makes individuals feel exhausted both physically and
emotionally, which in turn can reduce their work drive. A stressed employee
may lose interest in his work, feel apathetic, and be less engaged with the
tasks and goals of the organization. This can lead to a decrease in individual



and group performance, because motivation and engagement are important
factors that drive productivity and innovation in the workplace (Permana et
al., 2023).

The negative impact of work stress on productivity not only covers
individual aspects but also the business as a whole. Lower productivity means
less work output for the same input, thereby reducing operational efficiency.
When employees collectively experience a decrease in productivity, there can
be a decrease in the quality of services or products, as well as delays in
fulfilling targets and strategic decisions (Subari & Sawitri, 2022). Furthermore,
work stress can also lead to high employee turnover, which increases costs for
recruitment and training, while irreplaceable knowledge and lost experience
can cause further disruption to productivity (Purnama & Sutedjo, 2024).
Therefore, overcoming work stress with effective strategies is a must for
organizations that want to maximize the potential of their employees and
maintain a competitive advantage in the market.

Stress management is a critical aspect in increasing and maintaining
work productivity. In a challenging work environment, tension is often
inevitable, but how this stress is managed can determine how effectively
individuals and teams can function. Good stress management allows
employees to endure work pressure without losing their work ability. Effective
methods, such as relaxation techniques, mental resilience training, and
flexible work scheduling, can help individuals maintain work-life balance,
minimize feelings of overload, and maintain both physical and mental health.
This not only improves individual well-being, but also directly maintains or
even increases their work productivity levels, because healthy and
enthusiastic employees tend to be more focused and innovative in their tasks
(Maryani & Gazali, 2024).

Effective stress management practices can foster a positive work
environment, encourage better communication between employees and
management, and increase team cohesion. When individuals are equipped
with the tools and resources to manage their stress effectively, they are more
likely to work together to face challenges and find creative solutions. This not
only strengthens bonds between team members, but also stimulates the
exchange of ideas that can drive innovation and improve work processes.
Therefore, stress management is not only about maintaining an individual's
mental and physical health but also about establishing a supportive work
culture, where employees feel valued and supported. This is an important



investment for organizations that want to increase work productivity in the
long term and realize their vision effectively (Farena & Dewanto, 2023).

RESEARCH METHOD

The study in this research is qualitative with literature. The literature
study research method is a research approach that involves the analysis and
synthesis of information from various literature sources that are relevant to a
particular research topic. Documents taken from literature research are
journals, books and references related to the discussion you want to research
(Earley, M.A. 2014; Snyder, H. 2019).

RESULT AND DISCUSSION
The Impact of Stress on Work Productivity

Stress in the workplace is a frequently encountered problem, which has
a significant impact on individual productivity and work performance. Analysis
of findings from various studies shows that excessive stress can reduce work
efficiency, cause a decrease in the quality of work output, and increase errors
in tasks. Chronic stress conditions are closely related to burnout syndrome,
where employees experience decreased motivation and job satisfaction,
which ultimately affects their commitment to work and the organization
(Hasim & Abadiyah, 2022). Additionally, stress can cause a decline in cognitive
abilities, such as attention, concentration, and decision making, which are all
important for optimal work performance. In other words, stress conditions
that are not handled properly can affect various aspects of work performance,
from creativity to the ability to interact with colleagues effectively
(Fakhruddin & Ubaidillah, 2024).

From an organizational perspective, the impact of stress on work
productivity creates its own domino effect. For example, increased
absenteeism rates and high employee turnover rates are often the result of
excessive work stress, which not only burdens operational costs but also
damages team morale and motivation. This instability can thwart efforts to
maintain quality standards and can hamper an organization's ability to
innovate and adapt to changes in its business environment (Inado et al., 2023).
In the long-term interest, organizations need to identify stressors and
implement effective strategies to address them, such as improving work-life
balance, providing mental health support, and promoting a positive work
environment.



Bearing this in mind, preventive interventions and stress management
strategies become very important, not only for individual well-being but also
to ensure the continued performance of the organization as a whole. Stress
management training, increasing awareness about mental health and
wellbeing, and providing supportive resources, such as counseling and break
rooms, can help reduce stress on employees. By prioritizing employee health
and well-being, organizations not only strengthen the foundation for
sustainable work productivity but also build a reputation as a supportive and
caring workplace, which has a positive impact on talent attraction and
retention. Therefore, stress management must be seen as an integral
component of human resource management strategies in every organization
(Armansyah & Adji, 2022).

The next step in overcoming the impact of stress on work productivity
is to implement and continue to improve a comprehensive employee health
and welfare program. This program must be designed to not only address the
symptoms of work stress, but also to identify and treat its root causes (Sakina,
2024). This can include improving communication between employees and
management, providing opportunities for employees to be involved in
decision-making, and developing clear career paths that offer recognition and
rewards for achievements. Strengthening social support networks in the
workplace is also important, because establishing positive work relationships
can be an effective buffer against stress (Ahmad, 2023).

The use of technology can also play a role in reducing work stress.
Solutions such as project management software can help manage workloads
so they become more manageable and prevent task overload. Digital tools can
be used to increase process efficiency, provide transparency, and facilitate
better team collaboration. In addition, training programs that focus on
developing time management skills and adaptability can provide employees
with the tools they need to overcome daily work challenges more effectively
and without undue stress (Sanghavi, 2023).

It is critical for organizations to create a work culture that encourages a
healthy work-life balance. This includes respecting reasonable working hours,
encouraging employees to take their leave, and allowing flexibility in terms of
working hours and remote working where possible. A company culture that
places value on employee well-being and recognizes that excessive stress
negatively impacts work outcomes is more likely to produce a supportive
work environment and high productivity. Thus, overcoming stress in the



workplace requires a holistic and sustainable approach that involves
commitment from all levels in the organization (Lestari, 2024).

Stress Management Strategies and Their Effectiveness

Stress management strategies vary, and their effectiveness can vary
depending on the individual and their workplace context. One commonly used
strategy is relaxation techniques, which include deep breathing, meditation,
and yoga. These techniques help reduce physical and mental stress levels by
stimulating the body's relaxation response (Kowalke, 2023). Studies show that
regular practice of relaxation techniques can reduce stress symptoms such as
anxiety, high blood pressure, and insomnia. Although this technique is easy to
implement and can be done in almost any environment, to gain maximum
benefit, individuals must be consistent in their practice, which can be a
challenge for some.

Another strategy that has received a lot of attention is time
management and priorities. This skill involves identifying the most important
and urgent tasks, then allocating enough time to complete them without
feeling rushed or stressed. This also includes learning to say 'no' to unrealistic
requests and reducing perfectionism. The effectiveness of this strategy
depends on the individual's willingness to revise their schedule and
consistency in applying time management skills. For most people, this can lead
to significant improvements in handling work stress because it reduces
feelings of overload and increases their sense of control over their work
(Tadas et al., 2023).

The third approach includes developing a support network both
professionally and personally. Talking to colleagues, superiors, or
professionals such as counselors can provide significant stress relief. This
support network not only reduces the isolation and feelings of abandonment
that often accompany stress but can also provide practical solutions to the
problems at hand (Nnko, 2022). Additionally, the emotional support received
from friends, family, and mentors can be invaluable in providing strength and
new perspectives. The existence of strong social support has been
consistently proven to be effective in dealing with stress.

Overall, a combination of individual strategies and organizational
support is key to effective stress management. Each individual may find that a
combination of strategies adapted to their unique needs and circumstances
will provide the best results. Furthermore, ongoing support from



management and coworkers is important to create a supportive work
environment and minimize stress (Koikai & Khan, 2023).

Stress management techniques are very important in the context of
work productivity because stress can substantially reduce employee efficiency
and output. One technique that is effective in increasing productivity is
mindfulness meditation. Mindfulness helps employees focus on the present
moment, reducing distractions and increasing concentration on the task at
hand. Research states that the practice of mindfulness has been shown to
improve focus, clarity of thought, and the ability to persevere under pressure.
Employees who regularly evaluate and manage their stress levels through
mindfulness can work more carefully and make more informed decisions,
which in turn increases work productivity (Huang, 2023).

Another stress management strategy that has a positive impact on
productivity is setting healthy work boundaries. This limit involves regularly
reusing breaks, taking sufficient leave, as well as setting realistic work hours
to prevent excessive overtime. When employees manage their time effectively
and avoid overworking, they maintain their energy and reduce the risk of
burnout. Providing flexibility in work, such as the option for remote work or
flexible work hours, has also been shown to increase job satisfaction and
effectiveness. With clear boundaries, individuals are able to rejuvenate, which
leads to increased creative power and motivation so that it directly supports
increases in productivity (Myke-Sotohn, 2023).

The role of physical activity cannot be underestimated in the context of
stress management and work productivity. Regular exercise is one of the
most effective ways to lower the body's stress hormones such as cortisol and
adrenaline while increasing endorphins, which produce positive feelings and
energy restoration. Employees who are physically active have fewer sick days,
better concentration, and better stamina and mental resilience to work
pressure (Ogomegbunam, 2023). Therefore, incorporating physical activity as
part of your daily routine not only improves physical health but also opens up
greater potential in achieving optimized work productivity.

Implementing these strategies requires commitment from individuals
and organizational support. By working together to create a supportive work
environment, companies and employees can produce synergy that leads to
higher well-being and productivity (Ruhela & Pandya, 2024).

Implications for Work Practices



Based on the analysis of existing literature, effective stress
management practices can greatly impact increasing productivity for both
individuals and organizations. One of the main recommendations is the
integration of mindfulness programs within the organizational structure.
Organizations can provide regular mindfulness workshops and guided
meditation sessions for employees, which can help in reducing stress levels
and increasing focus. It is reported that mindfulness practices are consistently
associated with reduced stress and increased job satisfaction. Individually,
employees can also practice breathing techniques and mindfulness meditation
at work or at home to proactively manage stress (Winkler, 2024).

Furthermore, setting flexible work policies is another effective step.
Organizations need to assess and possibly adopt flexible working models,
allowing employees to choose working hours that suit their biological rhythms
or personal commitments, as well as the opportunity to work from home.
These policies not only reduce stress related to commuting and work-life
balance, but can also increase employee engagement and loyalty. From an
individual perspective, optimizing the use of flexible work time to create a
good balance between work and personal life can reduce stress and improve
work quality (VERMA & Chaturvedi, 2022).

Finally, the promotion of physical activity is an important element in
stress management for both individuals and organizations. Organizations can
facilitate access to sports facilities, or hold regular sporting events, as a way to
encourage employees to participate in physical activity. From an individual
perspective, establishing a regular exercise routine, such as walking, yoga or
cycling, can help reduce stress and increase energy and focus for work.
Regular physical activity also improves sleep quality, which in turn contributes
to productivity and well-being (Bakshi et al., 2022).

Implementation of these recommendations requires an approach
tailored to the specific needs of each individual and organization, but the
general principles remain the same; reducing stress through mindfulness,
flexibility, and physical activity can make a significant contribution to
increasing work productivity (Harris, 2024).

Following on from implementing recommended stress management
practices, it is also important for organizations to build a work culture that
supports mental health. This means creating an environment where
workplace stress is not only acknowledged but also addressed in an open and
constructive manner. Adopting a peer-to-peer support system, where
employees can share their experiences and strategies for coping with stress,



can strengthen a sense of community and reduce the feelings of isolation that
often accompany stress. At the individual level, building a support network
with coworkers, participating in discussion groups, or seeking professional
help when needed, are steps that can help overcome work stress (Kandula &
Wake, 2022).

In addition, it is important for organizations to provide stress
management training and resilience development as part of their professional
development programs. This training can give employees tools and techniques
to deal with stress, develop an understanding of what causes their stress, and
how to deal with it effectively. Individuals can also utilize resources such as
books, online courses, or webinars to deepen their understanding of stress
management and relaxation techniques, which they can apply in their daily
lives (Khuphenia, 2023).

Regularly reviewing and adjusting organizational policies is essential to
ensure that stress management efforts remain relevant and effective. This
includes evaluating workloads, work deadlines, and management
expectations to ensure that they are realistic and not contributing to
employee stress. At an individual level, regularly evaluating and adjusting the
way you work or live your life to identify stress factors and develop strategies
to better deal with them, is key in the long term (Burra, 2024).

Thus, integration between organizational and individual approaches in
stress management not only creates a more supportive and productive work
environment but also improves employee well-being. These two aspects are
the key to success and progress for both individuals and the organization as a
whole.

CONCLUSION

Recent research on the effect of stress management on work
productivity shows that effective stress management practices can contribute
significantly to employee performance and productivity. These findings
suggest that stress intervention programs such as mental awareness training,
counseling sessions and relaxation activities can reduce stress levels and
increase employee focus and work motivation. These results strongly support
the hypothesis that stress reduction can improve cognitive abilities and work
productivity. Therefore, company investments in stress management
programs not only affect employee mental health but also directly contribute
to the company's operational efficiency and effectiveness.



The relationship of these findings to previous theory and research can
be identified in the theory Y framework by Douglas McGregor and various
studies on job satisfaction and productivity. Theory Y suggests that employees
are intrinsically motivated and can take responsibility for themselves, but it
also recognizes that a supportive work environment is crucial. The findings of
this study echo this view, showing that a stress-reducing work environment
can increase motivation and productivity. Additionally, the consistency with
previous research showing that poorly managed work stress can lead to
significant declines in employee performance, strengthens the argument for
the implementation of stress management practices in the workplace as an
important strategy for maintaining and improving employee productivity and
well-being.

REFERENCES

Ahmad, S. (2023). The Impact of Occupational Stress on the productivity of
University Employees. Query date: 2024-12-31 09:51:16.
https://doi.org/10.31234/osf.io/uemv6

Armansyah, M. [, & Adji, K. (2022). The Influence of Work Stress,
Compensation and Organizational Culture on Work Productivity of
Alfamidi Employees during the Covid-19 Pandemic. Indonesian Journal
of Law and Economics Review, 16(Query date: 2024-12-31 09:51:16).
https://doi.org/10.21070/ijler.v16i0.809

Bakshi, P., Amit, & Wali, V. K. (2022). Mitigation Strategies of Abiotic Stress in
Fruit Crops. Abiotic & Biotic Stress Management in Plants, Query date:
2024-12-31 09:56:53, 261-288. https://doi.org[10.1201/9781003281986-10

Briones, M. A. (2023). The Effect of Workload and Work Stress on Employees’
Work Motivation and Productivity in a Manufacturing Company.
International Journal of Research Publications, 134(1).
https://doi.org/10.47119/ijrp10013411020235512

Burra, Y. (2024). Empowering Small Business Leadership: Strategies for
Engagement, Efficiency and Effectiveness. The International Journal of
Business & Management, Query date: 2024-12-31  09:56:53.
https://doi.org/10.24940/theijbm/2024/v12/i9/bm2409-002

Earley, M. A. (2014). A synthesis of the literature on research methods
education. Teaching in Higher Education, 19(3), 242-253.

Ekaputri, N. U., & Riyanto, A. (2022). The Effect of Work Stress, Work Conflict,
and Work Environment on Work Productivity Case Study on Project
Design and Project Build at Interior Design Company in Bandung.
Journal of Economics, Management, Business and Accounting, 2(2), 127-
138. https://doi.org/10.34010/jemba.v2i2.8198



Enzelina, T., Dlyaulhak, L., Nabillah, S. A., & Nurdiana, E. (2024). Work
Environment, Stress Productivity, and the Mediating Effect of Job
Satisfaction. International Journal of Business, Law, and Education, 5(1),
1343-1353. https://doi.org[10.56442/ijble.v5i1.562

Fakhruddin, J. ahnaf, & Ubaidillah, H. (2024). Time Management,
Communication and Work Stress on the Productivity of Students Who
Work at Muhammadiyah Sidoarjo University. Query date: 2024-12-31
09:51:16. https://doi.org/10.21070/ups.6342

Farena, I., & Dewanto, D. (2023). The Effect Of Work Discipline And Work
Motivation On Work Productivity. Journal of Management and Energy
Business, 3(1). https://doi.org/10.54595/jmeb.v3i1.60

Haris, A. (2024). Maximizing Marketing Effectiveness through Knowledge
Management Strategies. Paradoks : Jurnal lmu Ekonomi, 7(3), 237-250.
https://doi.org/10.57178/paradoks.v7i3.894

Hasim, A., & Abadiyah, R. (2022). Work Family Conflict, Work Environment, and
Workload: Impact on Employee Work Stress. Academia Open, 7(Query
date: 2024-12-31 09:51:16). https://doi.org/10.21070/acopen.7.2022.3074

Holistika, D. (2024). THE EFFECT OF WORK-RELATED SOCIAL MEDIA USE AND
PERCEIVED ORGANIZATIONAL SUPPORT ON WORK ENGAGEMENT.
Business Management Analysis Journal (BMA)), 7(1).
https://doi.org/10.24176/bmaj.v7i1.12238

Huang, K. (2023). The Effectiveness of Advertising Strategies on Amazon.
Highlights in Business, Economics and Management, 23(Query date: 2024-
12-31 09:56:53), 1060-1064. https://doi.org/10.54097/r1tqe535

Inado, S., Febriyona, R., & Sudirman, A. N. A. (2023). The Relationship Between
Work Stress and the Work Productivity of Openwork Craftsmen in
Mongolato Village, Telaga District, Gorontalo Regency. PROMOTOR,
6(6), 642—647. https://doi.org/10.32832/pro.v6i6.487

Jean, S., & Siregar, O. (2022). The Effect of Work Supervision and
Implementation of 55 Work Attitudes on Employee Work Productivity.
Proceedings of the 4th International Conference on Social and Political
Development, Query date: 2024-12-31 10:17:24, 312-320.
https://doi.org/10.5220/0011566700003460

Kandula, U. R., & Wake, A. D. (2022). Magnitude and Factors Affecting Parental
Stress and Effective Stress Management Strategies Among Family
Members During COVID-19. Psychology Research and Behavior
Management, Query date: 2024-12-31 09:56:53, 83-93.
https://doi.org/10.2147/prbm.s341299

Khuphenia, K. (2023). Evaluating the effectiveness of personnel selection and
management strategies in Georgia. The Business and Management
Review, 14(2). https://doi.org/10.24052/bmr/vi4nuo2/art-10



Koikai, J., & Khan, Z. (2023). The Effectiveness of Self-Management Strategies
in Patients With Heart Failure: A Narrative Review. Cureus, Query date:
2024-12-31 09:56:53. https://doi.org/10.7759/cureus.41863

Kowalke, K. (2023). The effectiveness of the contrarian and momentum
strategies on the US REIT market. Management, 27(1), 1-19.
https://doi.org/10.58691/man/162862

Kuncoroyekti, P. H. C., & Yuniawan, A. (2024). The Effect of Work Motivation,
Work Stress and Work Environment on Employee Performance. IJIEM -
Indonesian Journal of Industrial Engineering and Management, 5(1), 314—-
314. https://doi.org/10.22441/jjiem.v5i1.21096

Lestari, S. S. (2024). The Impact of Work Discipline and Work- life Balance on
Work Productivity at Mercure Hotel, Jakarta. Management Studies and
Business Journal (PRODUCTIVITY), 1(1), 45-50.
https://doi.org/10.62207/cy4cat65

Maryani, M., & Gazali, A. U. (2024). The Effect of Work Environment and
Individual Characteristics on Employee Productivity. Golden Ratio of
Human Resource Management, 4(1), 85-96.
https://doi.org/10.52970/grhrm.v4i1.493

Myke-Sotohn, I. O. (2023). Stress Management Strategies and Teachers’
Effectiveness in Public Senior Secondary Schools in Rivers State. British
Journal of Education, Learning and Development Psychology, 6(3), 145-
158. https://doi.org/10.52589/bjeldp-aoyijlrx

Nnko, K. (2022). The Effectiveness of Strategies Used to Combat Earnings
Management in Commercial Banks in Tanzania. The International
Journal of Business & Management, 10(6).
https://doi.org/10.24940/theijbm/2022/v10/i6/bm2206-033

Ogomegbunam, O. A. (2023). Stress Management Strategies and Employee
Performance: An Application of Correlational Research Design on
Manufacturing Firms in Edo State, Nigeria. JOURNAL OF ECONOMICS,
FINANCE AND MANAGEMENT STUDIES, 6(2).
https://doi.org/10.47191/jefms/v6-i2-13

Permana, T., Setiasih, S., & Adhani, I. (2023). The Effect of Work Motivation,
Work Environment, and Work Discipline On Employee Work
Productivity At The H Residence Apartment East Jakarta. International
Journal ~ of  Management  and  Business  Applied,  2(2).
https://doi.org/10.54099/ijmba.v2i2.699

Purnama, I., & Sutedjo, S. (2024). THE EFFECT OF WORK ENVIRONMENT,
COMPENSATION, WORK STRESS ON THE WORK PRODUCTIVITY OF PT
KARYA UTAMA NORMALISASI EMPLOYEES. International Conference of
Business and Social Sciences, 3(1), 830-843.
https://doi.org/10.24034/icobuss.v3i1.454

Ruhela, S., & Pandya, H. (2024). ROLE OF ORGANISATION IN WORK STRESS
MANAGEMENT AND EMPLOYEE’S INDIVIDUAL STRESS COPING



STRATEGIES: A STUDY OF EMPLOYEES OF GUJARAT. Sachetas, 3(1), 10—
16. https://doi.org/10.55955/310002

Sakina, I. S. (2024). THE IMPACT STRESS SYMPTOM AND MOTIVATION TO
PERCEIVED PRODUCTIVITY WORK FROM HOME COMPARISON WORK
FROM OFFICE IN INDONESIA. Pelita : Jurnal Penelitian Dan Karya llmiah,
23(2), 65-80. https://doi.org/10.33592/pelita.v23i2.4230

Sanghavi, H. (2023). The Impact of Work Environment on Employee’s
Productivity: An Empirical Study of GACL Limited. SKIPS Anveshan, 4(2),
98-114. https://doi.org/10.53031/skips.4.2.2023.08

Snyder, H. (2019-). Literature review as a research methodology: An overview
and guidelines. Journal of business research, 104, 333-339.

Subari, R. V. Y., & Sawitri, H. S. R. (2022). The effect of work from home
toward work-life balance and productivity with work stress as a
mediating variable: Study on employees of Financial Services Authority
(OJK RI). Asian Management and Business Review, Query date: 2024-12-31
10:17:24, 176—192. https://doi.org/10.20885/ambr.vol2.iss2.art6

Tadas, H., Nagarkar, J., Malik, S., Mishra, D. K., & Paul, D. (2023). The
effectiveness of technical trading strategies: Evidence from Indian
equity markets. Investment Management and Financial Innovations,
20(2), 26-40. https://doi.org/10.21511/imfi.20(2).2023.03

VERMA, M., & Chaturvedi, J. (2022). Re: Impact of the availability of midurethral
slings on treatment strategies for stress urinary incontinence: A cost-
effectiveness analysis. Query  date: 2024-12-31 09:56:53.
https://doi.org/10.22541/au.164560876.63131177/v1

Winkler, P. (2024). Recommendation: Comparing implementation strategies for
training and supervising nonspecialists in Group Problem Management
Plus: A hybrid effectiveness-implementation trial in Colombia—R1/PR5.
Query date: 2024-12-31 09:56:53. https://doi.org/10.1017/gmh.2024.95.pr5



