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Abstract 
The purpose of this study was to determine how much influence work 
discipline has on the performance of employees of the Regional Library and 
Archives Office of Gowa Regency. The population of this study were all 
employees of the Regional Library and Archives Office of Gowa Regency. 
While the sampling method used is the slovin method, so that the number of 
samples is determined as many as 30 people. To obtain the required data, the 
data collection methods used are observation, questionnaires and interviews. 
While the analysis method used is quantitative descriptive analysis, simple 
regression analysis and hypothesis testing. Based on the results of the 
research analysis on the effect of work discipline on employee performance at 
the Office of the Regional Library and Archives of Gowa Regency, this can be 
seen from the t test which shows that there is a positive effect of work 
discipline on the performance of employees of the regional library and 
archives office of Gowa Regency at 0.003 <0.005 and the value of T Count. 
0.005 and the T Count value of 3.325> the T Table value of 2.052, the t test 
shows that there is a positive effect of work discipline on employee 
performance at the library and archives office of the Gowa Regency area of 
0.000 <0.05 and the T Count value of 4.963> the T Table value of 2.052. 
Sadangakan from the results of the coefficient of determination (R2). Based 
on the results of the above analysis, it shows that performance and work 
discipline are able to explain the achievement variable, amounting to 53.9% 
while the rest can be explained by other variables not examined. 
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INTRODUCTION 

An agency is required to have a disciplined view and attitude to increase the work 

productivity of an employee, work discipline is the most important human resource 

management function and is closely related to resource management for an agency. 

Basically, every employee realises that work discipline is the key to success that must be 

applied and must be carried out by each individual because good work discipline will 

provide smoothness in carrying out work and will also achieve maximum work results 

in the organisation. 

According to Sinungan's statement (2003) "discipline drives productivity or 

discipline is an important means to achieve productivity". In this condition, the actions 

that must be taken by the agency in minimising the costs of training and practice, must 

also be able to improve quality, for example from the internal aspect of the agency 

itself, including improving the quality of employees, namely work discipline. 

To achieve the objectives of the agency, an attitude of employee work discipline 

is needed so that the work productivity of each employee can be increased, which in 

turn will increase the overall work productivity of employees as well, the work discipline 

of these employees will maintain their mental attitude and character to increasingly 

realise or understand the duties and responsibilities in their work. As for all agency 

efforts in taking employee work discipline measures, it will ultimately lead to an increase 

in employee work productivity. 

This is also the case at the Library and Archives Service of Gowa Regency where 

there is still a lack of employee discipline. This can be seen, for example, in the high level 

of absenteeism, regulatory records and negligence, which in turn will reduce the level 

of employee productivity. Many actions of employees who are absent will reflect the 

high and low level of employee work discipline. Every agency will encounter problems 

regarding its workforce, leaving their work or not being at their workplace. Low 

absenteeism will have a direct impact on the resulting productivity. Discipline in an 

agency is needed, because this affects the effectiveness of work and efficiency towards 

organisational goals. The definition of work discipline itself according to (Nitisemito 

2005), "discipline is more appropriate if it is defined as an attitude, behaviour and 

changes in accordance with the rules of the organisation, whether written or not". 

Siagian's opinion, explains that "Discipline is a management action to encourage agency 

members to fulfil the guidance of various provisions. (Siagian 2007). Discipline is a 

management activity to carry out established organisational standards". (Handoko, 

2005). Work productivity is also influenced by the level of employee presence in the 

workplace is also influenced by the level of employee presence in the workplace or 

employee absenteeism. Productivity is unlikely to be achieved optimally if the level of 

employee attendance is very low, because employees do not come to work, optimally 

will not spend products / services as expected. 
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RESEARCH METHODS 

The location used as the object of this research is the regional library and archives 

office of Gowa Regency. This research design starts from a quantitative problem and 

limits the problems in the formulation of the problem stated in the question sentence, 

then the research uses theory to answer it. (Sugiyono, 2014). 

Stating that the design must be specific, clear and detailed determined steadily 

from the start, being a step-by-step guide, the research design relates between variable 

X and variable Y, the research consists of 3 variables, namely independent variables (X) 

independent variables of supervision and work discipline, variable (Y) employee 

performance.  

In this sampling technique the author uses purposive sampling technique. 

Sugiyono (2011), explains that: purposive sampling is a sampling technique with certain 

considerations. From the above understanding in order to facilitate research, the 

authors determine the properties and characteristics used in this study. So the sample 

in the study was a saturated sample, all the population was sampled, namely 30 

employees at the Regional Library and Library Service of Gowa Regency. 

 

RESULTS AND DISCUSSION 

Based on the results of statistical testing, it can be seen that partially or 

individually and simultaneously the entire dependent variable, namely work 

performance and work discipline, has an effect on employee performance at the East 

Manggarai Regional Library and Archives Office. The explanation of each variable is as 

follows. 

1. The Effect of Work Performance on Work Discipline  

The test results show that the motivation variable (X1) partially affects the employee 

work performance variable (Y). these results show a significant value (0.003). These 

results also show that with the motivation of each employee of the library and 

archives office of Gowa Regency, it will affect the improvement of employee 

performance. Because by providing work motivation to each employee, the work 

enthusiasm of employees will appear, feeling that they will be more noticed by their 

leaders. That way the leaders are also expected to pay attention to their employees, 

but previously the leaders must also be able to motivate themselves, so that in the 

future the leaders can motivate their employees.  

Likewise from an employee, not only the enthusiasm to work when motivated. A 

good employee, must be able to work with high motivation, employees must also 

be able to generate, improve and maintain self-motivation must have both, if they 

want to have good work performance. Because the influence of good motivation 

for each employee will be able to improve work performance that can be achieved.  
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2. The Effect of Work Discipline on Work Performance  

The test results show that the work discipline variable (X1) can partially affect the 

employee work performance variable (Y). these results show a significant value 

(0.000). These results also show that with the discipline of each employee at the 

library and archives office of Gowa Regency, it will affect the improvement of 

employee work performance. This means that if employee work discipline increases, 

it will affect the achievement of work performance that can be achieved by each 

employee at the regional library and archives office of Gowa Regency. Because the 

work discipline of employees when carrying out their work will help the organisation 

in providing good public services and completing tasks on time. However, it is clear 

that employee discipline is still needed, especially in terms of attendance at the 

office and completion of each field, so that there is no delay in the work report. So 

the role of the leader in terms of improving employee work discipline is needed, 

especially how a leader can establish a good relationship with his employees, so that 

the leader can foster and improve employee work discipline so that employee work 

performance can be maximised, where employee work discipline will affect the 

achievements achieved, so that it will increase the performance achievement of 

each employee of the library and archives office of Gowa Regency.  

Likewise, employees must be able to show their discipline at work. A good employee 

must be able to comply with the rules that apply in the organisation. Employees 

must also be able to manage time while working, especially in terms of completing 

work report responsibilities. So regardless of the role of the leader at the library and 

archives office of Gowa Regency, in directing and disciplining employees, and 

employees must also be able to comply with the rules that apply without the 

presence of the leader.  

3. Work Performance and Work Discipline Jointly Affect Employee Job Achievement  

From the results of the F test, it shows that the calculated F value is 12.309, this value 

is greater than the F table, which is 3.35 or F count 12.309> Ftable 3.35 with a 

probability of 0.000. Because the probability value is much smaller than 0.05, then 

work performance and work discipline together affect employee performance. This 

is felt by employees of the library and archives office of Gowa Regency, that work 

motivation and work discipline affect employee performance. 

 
SKILLS 

Based on the results of research in which work performance and work discipline 

partially and simultaneously can affect employee performance at the library and 

archives office of Gowa Regency, from the partial test results the more dominant 

variable affects employee performance at the library and archives office of Gowa 

Regency work performance:  
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1. The t test shows that there is a positive effect of work discipline on the work 

performance of employees of the regional library and archives office of Gowa 

Regency of 0.003 <0.005 and the T Count value of 3.325> T Table value. 

2. The t test shows that there is a positive effect of work discipline on employee 

performance at the Office of the Library and Regional Archives of Gowa Regency at 

0.000 <0.05 and the value of THitung 4.963> T Table value 2.052. From the results of 

the coefficient of determination (R2)  

3. Indicates that work motivation and work discipline are able to explain the 

achievement variable, by 53.9% while the rest can be explained by other variables 

not examined. 

 

LITERATURE 
--------------------------. (2013). Human Resource Management. Jakarta: PT Bumi Aksara.  
--------------------. (2014). Personnel and Human Resource Management. Yogyakarta: BPFE-

Yogyakarta.  
Afandi P. (2016). Concepts and Indicators. ED.1 Yogyakarta: Deepubliss.  
Afandi P. (2018). Human Resource Management; Theory, Concepts and Indicators; 

Yogyakarta: ZANAVA Publising.   
Ahmad Jais. (2017). "The Effect of Work Discipline and Work Environment on Employee 

Work Performance at the Regional General Hospital H. Andi Sulthan Daeng Radja 
Bulukumba Regency". Faculty of Economics and Islamic Business UIN Alauddin 
Makassar.  

Aksara Mangkunegara, A.A. Anwar P. (2009). "Corporate Human Resource 
Management". Bandung: PT. Remaja Rosda Karya.  

Alamdar, Hussain Khan, Muhammad, Musarrat Nawaz, Muhammad, Aleem, and Wasim 
Hamed. 2012. "Impact of job satisfaction on employee performance: An 
empirical study of autonomous Medical Institutions of Pakistan". African 
Journal of Business Management, 6 (7): 2697-2705.  

Ardana, Komang, Mujiati, Ni Wayan and A.A Ayu Sriathi. 2012. "Textbook of 
Organisational Behaviour". Denpasar: Faculty of Economics, Udayana 
University. 

Ary Sutrischastini. Agus Riyanto. 2015. "The Effect of Work Motivation on Employee 
Performance of the Regional Secretariat Office of Gunung Kidul Regency". 
Journal of Business Studies Vol. 23, No. 2, 2015, 121 - 137. Master of 
Management Programme, STIE WIdya Wiwaha Yogyakarta, email: 
ary_sch@yahoo.co.id.  

Astuti. 2017. "Analysis of Employee Work Motivation in an Effort to Improve Employee 
Work Productivity. Case Study of Assembling Section of Metal Button 
Company". Master of Management Postgraduate Programme, Pasundan 
University Bandung.   

Baktiyasa R.S & Farida L. (2017) The Influence of Work Supervision and Work Discipline on 
Employee Productivity (Case of PT. Mitra Processing Section) 

Aung Swadaya (Mas) Kelayang District, Indragiri Huru Regency. 4, (2),1-7. https: jounal. 
Roflisusistiyo 13 @gamail.com.  



 

3459 
 

Brantas (2009), "Basics of Management", Bandung: AlfaBeta Diponegoro.  
Erma S. (2013). The Effect of Training and Work Discipline on Employee Performance. 1 (4), 

1044-1054. Https: Jounal. Erma1518@Gmail.Com.  
Fachrul Razji1, et al. (2014). "Development of Employee Motivation in Improving Employee 

Performance at Regional Secretariat of Balikpapan City".  
Ganyang T.M. (2014) Human Resource Management: Concept and Reality: In Media.  
Ghozali, (2013). Understanding Reliability Test. Revia Edition. Yogyakarta: Andi.  
Ghozali, Imam. 2016. "Application of Multivariate Analysis with the SPSS 

Programme".Semarang: University Publishing House. 
Gunawan, R. (2017). The Effect of Supervision and Work Discipline on Employee 

Performance at Prum Jasa Tirta ll. Unpublished Thesis: Bandung: Faculty of 
Economics, Parahyangan Catholic University.  

Hamali, A.Y (2016). Understanding Human Resource Management; Cet. First. Yogyakarta: 
CAPS (Centre for Academic Publishing Service).  

Handoko, T. Hani. (2008). "Personnel and Human Resource Management", 2nd Edition. 
Yogyakarta: FEB UGM  

Hany Azza Umama. 2016. "The Effect of Work Motivation and Work Ability on Employee 
Performance". Faculty of Economics, University of Serang Raya.  

Harbani P. (2015). Bureaucratic Leadership: Cet. Fourth: Bandung: Alfabeta.  
Harlie, M. 2010. "The Effect of Work Discipline, Motivation and Career Development on the 

Performance of civil servants in the Tabalong district government in Tanjung, 
South Kalimantan". Journal of Management and Accounting. 11 (2): 860-867.  

Hasibuan, Malayu S.P. (2017). "Human Resource Management". Revised Edition. 
Eighteenth Mould. Jakarta: PT Bumi Aksara.  

I Gede Widianta, et al. 2016. "The Effect of Work Motivation and Work Discipline on 
Employee Work Performance". Ganesha Singaraja University of Education, 
Indonesia.email:iwidianta@gmail.com,bagiaundiksha@yahoo.com,y 
cgede@yahoo.co.id  

Jeli Nata Liyas, Reza Primadi. 2017. "The Effect of Work Discipline on Employee 
Performance at Rural Banks". Riau College of Economics. E-mail: 
jaznatan@yahoo.co.id. E-mail: rezaprimadi@gmail.com. 

Kalesaran, Frans Hendrik, Mandey, Silvia.L., and Mekel, Peggy. 2014. "The effect of 
motivation, job placement, and career development on employee performance 
at the environmental agency of North Sulawesi province". EMBA Journal, 2 (4): 
184-194.  

Leonardus W. D. Setiawan, S.E., M.M, Yosefa Maria J. Hale, S.E., M.Si, Lucius P. Moa, 
S.E., M.M, Fransiskus Atom, S.H., M.Si. (2018). "THESIS WRITING GUIDELINES". 
College of Economics Karya Ruteng. Lingga, Dwi Chandra (2018). "The Effect 
of Motivation and Work Discipline on Work Achievement of Employees of the 
Office of Welfare and Social Affairs of North Sumatra Province". University of 
North Sumatra.  

Luh Mang Indah Mariani, Ni Ketut Sariyathi. 2017. "The Effect of Motivation, 
Communication and Work Discipline on the Performance of Warung Mina 
Peguyangan Employees in Denpasar". 1,2 Faculty of Economics and Business, 
Udayana University, Bali, Indonesia email: indahmariani18@gmail.com.  



 

3460 
 

Magfira Arifin. 2017. "The Effect of Work Discipline and Work Environment on Employee 
Performance at the Puuwatu District Office". Faculty of Economics and 
Business, Halu Oleo University Kendari.  

Mangkunegara Aa Prabu. 2011. "Human Resources". PT. Remaja Rosda Karya: Bandung,   
Mangkunegara, A.A. Anwar P. (2009). "Corporate Human Resource Management". 

Bandung: PT. Remaja Rosda Karya.   
Manullang M. (2015) Basics of Management: Yogyakarta: Gadjah Madah University Press. 
Maria Hartiningsih. 2017. "The Effect of Discipline and Work Motivation on Employee 

Performance (Case Study at the Sleman Regency Regional Finance and Asset 
Agency)". Faculty of Economics, State University of Yogyakarta.  

Mey Tyas Nur Putri Asri (2017). "The Effect of Work Environment, Motivation, and Work 
Discipline on Employee Work Performance at the Kediri City Agriculture Office". 
Universitas Nusantara Pgri Kediri.  

Munandar, Jono.2014. "Introduction to Management A Comprehensive Guide to 
Organisational Management". IPB Press Publisher. Bogor.  

Mutiara Makmur. 2017. "The Effect of Work Motivation on Employee Work Performance 
at Pt Bank Sinarmas Kendari". Faculty of Economics and Business, Halu Oleo 
University Kendari.  

Priansa, D.J. (2017). Personnel Performance Management in Corporate HR Management; 
Cet.Ke-1: Bandung: Cv Pustaka Setia.  

Priyono and Marnis. (2008:265-266, 269-270). "Human Resource Management".  
Zifatama Publisher, Jl. Taman Pondok Jati J 3, Taman Sidoarjo Telp/fax: 031-
7871090, Email: zifatama@gmail.com.  

Priyono and Marnis. 2014. "Human Resource Management". First Print, April 2008. 
ZIFATAMA PUBLISHER Jl. Taman Pondok Jati J 3, Taman 

Sidoarjo Tel/fax: 031-7871090 Email: zifatama@gmail.com  
Prof. Dr H. Edy Sutrisno, M.Si. 2014. "Book review: Human Resource Management". 6th 

mould. Kencana Prenada Media Group, Jakarta.  
Purnama Sejati. "The Relationship between Work Motivation and Work Achievement of 

Teachers and Staff at SMK Muhammadiyah 1 Sleman". Department of 
Automotive Engineering Education, Faculty of Engineering, State University 
of Yogyakarta. 


